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Abstract 
 
In this report, quantitative data collected on the representation of women students, faculty, 
administration and staff in the College of Business are presented. Representation of women in 
both the student population and the tenure track faculty in the College of Business is below 
national averages for accredited business schools. Over the ten-year period examined, the 
fraction of women in the undergraduate student population is decreasing, while that of the 
graduate population is growing. The fraction of women undergraduates is well below the 
national average, and the fraction of women graduate students is comparable to the national 
average when combining MBA and non-MBA programs. The fraction of women on the faculty 
is showing modest increases (5%) and is similar to national averages for assistant and associate 
professors, but lags for full professors. There are few (2) women full professors.  Hiring data 
indicates that extended offers (45%) and accepted offers (36.8%) will serve to increase the 
average tenure track fraction (22.2%) if women are retained and promoted at rates similar to their 
male colleagues.  It is important to note that retention data was not collected for this report, but 
must be considered when planning strategies for increasing the number of women on the faculty. 
For professional and scientific staff, although women comprise the majority, they are distributed 
more heavily in the lower level appointment bases. Merit staff remains almost exclusively 
women. 
 
. 
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Introduction 
  
Purpose of Study 
The mission of the University Committee on Women (UCW) is stated as follows:  
The University Committee on Women (UCW) works to promote a university climate that fosters 
the full participation of women faculty, staff and students. The committee concerns itself with 
policies and practices that may cause particular difficulties for women as employees and 
students.  The fourth of the committee’s seven goals is to “Monitor the institution’s performance 
in regard to representation and advancement of women”.  To accomplish this, each college is 
periodically reviewed at approximately 10-year intervals. In summary, the purpose of this study 
is to provide a comprehensive and objective presentation and analysis of data on the status of 
women at the college level for the purpose of developing strategies to ensure equality and 
diversity. 
 
Committee Composition 
From UCW: 
Kristen Constant Associate Professor, Materials Science and Engineering (Chair) 
Chris Fowler  Program Coordinator, Catt Center 
Ingrid Lilligren Professor, Art and Design 
 
From COB: 
Kay Palan  Associate Professor and Associate Dean, College of Business 
Kathy Wieland Program Coordinator, Business Career Services 
Jen Blackhurst  Logistics Operations and Management Information Systems (from UCW) 
 
Contacts and Consultants:  
Ruth Birch  Administrative support for UCW  
Susan Carlson  Representative from the Provost’s office 
Lisa Orgler  Assistant Director, Reiman Gardens Chair, UCW 
Eileen Thacker Professor, Vet Med, Past Chair of UCW 
 
Procedure 
Data collection was accomplished through requests to Institutional Research and to the College 
of Business (through K. Palan). Additional information was drawn from the College of Business 
Annual Diversity Reports. The first draft of the report is submitted to the college for review and 
opportunity to correct any factual errors. The time frame of the data collected is from 1996-2006.  
 
Data 
The data presented includes the representation of women as a percentage among students, 
faculty, P&S staff, and Merit staff, according to department, rank or classification as appropriate. 
Additionally, data for faculty searches and hires are presented where available. In some 
instances, numbers of people and/or women in a specific category are so low as to make 
percentage representation impractical.  In those cases, numbers are given. Data for national 
statistics provided by K. Palan was cited from The AACSB Guide to Business Education 2007.  
 
(http://www.aacsb.edu/publications/PocketGuide/guide07/AACSB_BGuide.pdf) 
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Acronyms 
Departments 
Acct Accounting 
Fin Finance 
LOMIS Logistics, Operations and Management Information Systems 
Mgmt Management 
Mkt Marketing 
 
Other Designators 
TrLog  Transportation and Logistics (past department) 
POM Production/Operations Management (past department) 
LSCM  Logistics and Supply Chain Management 
OSCM Operations and Supply Chain Management 
MIS  Management Information Systems 
BusSpec  Business Special (designation for a student) 
BusUnd Business Undeclared (designation for a student) 
BusAd Business Administration 
 
Students 
Data for representation of women students in the College of Business are shown in Figures 1 and 
2.  Figure 1 shows a steady decrease in undergraduate women since 1999 of 11.3% over the 10-
year period from 97-06 and an increase of 51.0% in the enrollment of women graduate students 
with large gains being made in the last two years of the report period. 

 
Figure 1. The percentage of women students enrolled in all College of Business programs from 
1997 through 2006 (as reported in FALL semester) by undergraduate and graduate status. 
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Restructuring and renaming of majors was mapped as TrLog continuing as LSCM and POM 
beginning in 1999 and continuing as OSCM.  Figure 2 shows most departments reflecting the 
overall decrease in undergraduate enrollment of women with the greatest decrease appearing in 
MIS, which also has the lowest fraction of women over all years. The large changes in BusSpec 
are due to the small numbers of students in that area. Currently, each individual accounts for 
5.5%.  
 

 
Figure 2. The percentage of women students enrolled in the College of Business from 1997 
through 2006 (as reported in FALL semester) shown by department. 
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Figure 3. The percentage of women students enrolled in the College of Business graduate 
programs from 1996 through 2006 (as reported in FALL semester) shown by program 
 
Faculty   
Representation of women on the faculty (both tenure track and non-tenure eligible faculty) is 
shown in Figures 4 and 5 according to rank and across departments.  Figure 4 demonstrates the 
university trend of an increasing number of lecturers (usually with higher representation of 
women when compared to tenure track positions). In the College of Business, the total number of 
lecturers has increased from 12 to 22 and the number of women in that category has increased 
from 2 to 12. The percentage change of women full professors is mostly due to fluctuations in 
the total number of faculty in that category, with the number of women increasing from 1 to 2 in 
2003. The large fluctuations in the graphs are attributable to small numbers. The decrease in the 
fraction of assistant professors can be partially accounted for by the increase in associate 
professors (junior faculty were tenured and promoted).  The number of women assistant 
professors has changed from 7 to 6 and associate professors from 2 to 6. Perhaps the best reading 
of retention and advancement can be gained from the total number of tenure track women faculty 
that has fluctuated between 10 (in 1996, 2003, and 2004) and 14 (in 2000, 2001 and 2006).  
Figure 4 shows the percentage of women faculty by department.  Note that lecturers are included 
in this figure, which results in a higher percentage than the average tenure track line in Figure 4 
would suggest.  This effect is most pronounced in Accounting, Finance and Marketing.  
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Figure 4. The percentage of women faculty in the College of Business from 1997- 2006 by rank.  

 
Figure 5. The percentage of women faculty in the College of Business from 1997- 2006 by 
department. 

Percentage of Women Faculty

College of Business - All Departments

0%

10%

20%

30%

40%

50%

60%

70%

1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007

Year

P
er

ce
n

ta
g
e 

o
f 

T
o
ta

l

Professor
Assoc Prof
Asst Prof
Lecturer
AVG (tenure track)

Percentage of Women Faculty by Department

College of Business

0%

5%

10%

15%

20%

25%

30%

35%

40%

45%

50%

1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007
Year

%
 W

o
m

en
 F

a
cu

lt
y

Accounting

Finance

LOMIS

Management

Marketing



UCW-KPC 8/14 7/15/08 

 
Figure 6. The percentage of women tenure track faculty in the College of Business from 1997 
through 2006 shown by department. 
 
Faculty Searches: 
Data was usually, but not always, recorded for faculty searches in the College of Business since 
1997.  Combined data for the 10-year period appears in Tables I through IV; Tables I and II are 
for numbers and percentages for tenure track faculty and Tables III and IV are for numbers and 
percentages for non-tenure eligible faculty. The data is divided into departments. 
 
TABLE I – Tenure track faculty search data indicating number of candidates considered, number 
of offers extended and number accepted, presented by gender.  
Tenure Track Faculty 

   
M F Accounting 
98 49 # candidates 

3 3 # offers extended 
3 3 # offers accepted 

   
   
  Finance 

338 131 # candidates 
9 5 # offers extended 
4 2 # offers accepted 

 

M F LOMIS 
228 35 # candidates 

9 3 # offers extended 
9 2 # offers accepted 

  Management 
82 63 # candidates 

NA 4 # offers extended 
4 3 # offers accepted 

  Marketing 
85 50 # candidates 

4 6 # offers extended 
4 4 # offers accepted 
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TABLE II – Tenure Track candidate data by department.  Percentage of women in candidate 
pool, extended offers and accepting offers.  

% women in candidate pool extended offers accepting offers 
Accounting 33.3 50 50 
Finance 27.9 35.7 33.3 
LOMIS 13.3 25 18.2 
Management 43.4 NA 42.9 
Marketing 37.0 60 50 
Averages 39.5% ~45% 36.8 
 
TABLE III – Non tenure eligible faculty search data indicating number of candidates 
considered, number of offers extended and number accepted, presented by gender.
 
Non-tenure eligible faculty 

   
M F Accounting 
31 17 # candidates 

1 8 # offers extended 
1 8 # offers accepted 

   
  Finance 

7 10 # candidates 
3 5 # offers extended 
3 5 # offers accepted 

 

M F LOMIS 
7 1 # candidates 
1 1 # offers extended 
1 0 # offers accepted 

  Management 
2 1 # candidates 
0 1 # offers extended 
0 1 # offers accepted 

  Marketing 
2 5 # candidates 
0 2 # offers extended 
0 1 # offers accepted 

 
TABLE IV – Non tenure-eligible candidate data by department.  Percentage of women in 
candidate pool, extended offers and accepting offers.  
 % women in 

candidate pool 
% offers extended to 

women 
% offers accepted 

by women 
Accounting 35.4 88.9 88.9 
Finance 58.8 62.5 62.5 
LOMIS 12.5 50 0 
Management 33.3 100 100 
Marketing 71.4 100 50 
Averages 41.0% 77.3% 75.0% 
 
For each department, the fraction of women extended and/or accepting offers is statistically 
equivalent to or exceeds that of the candidate pool. 
 
Professional and Scientific Staff 
 
Data for professional and scientific staff in the College of Business is difficult to interpret 
because of the small numbers (<10 in all cases and <5 in most cases) involved for most 
classifications. The total fraction of women has varied between 50% and 62% with an average of 
58%. Within the constraints of the poor statistics, there appears to be no significant change in 
trends within the time period analyzed.  
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Figure 8 Fraction of women at each 
appointment base averaged over the 
years 1996-2006 

Figure 9 Distribution of women across 
appointment base averaged over the 
years 1996-2006 

 
Figure 7. Percentage of women in P&S in the College of Business by appointment base. 
*The categories in the key without a line indicate that there are no individuals with that 
appointment base in the College of Business over the entire time period. 
 
P & S data was further analyzed in Figure 8 by plotting the time averaged data vs. appointment 
base. Alternatively, the data can be presented as in Figure 9, showing how men and women are 
distributed among the appointment bases. In this figure, it is clear that both populations show a 
distribution, however, higher-level appointment bases are occupied solely by men.  
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Merit Staff 
 
The total number of merit staff has 
declined from 15 to 12 over the 
years 1997-2006.  In that time, there 
was one male staff member in the 
years 1997, 1998 and 2000.  The 
remainder of the staff are women. 
 
 
 
Figure 10. Percentage of Women 
Merit Employees from 1997-2006 
 
 
Administrator Profile 
 
Those highlighted have faculty status. 
Administrators with Faculty status: 6 men, 1 woman (no department chairs, one Associate Dean) 
Unit Directors: There are 7 men and 4 women. 
 

 
Figure 11.  Organizational chart for the College of Business Administration 
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Analysis 
 
Students 
Undergraduates: 
For the year 2005-2006, Iowa State University’s COB undergraduate enrollment of women (at 
35.3%) lags behind the US average of 43.7%.  During the time period of this report 
representation of women peaked in 1999 at 41% and has dropped each of the subsequent years.  
Especially notable is the decline of the fraction of women in MIS. It should be noted that the 
overall enrollment of undergraduates in the College of Business has decreased from 4,010 in 
2002 to 3,583 in Fall 2006 (a 10.5% drop). In the past ten years, the percentage of women 
undergraduates at ISU has remained relatively steady at 43.5%.  Overall enrollment is about the 
same as in 1996, at near 21,000, although it peaked in 2001 at 23,000. It is also important to 
recognize that most state institutions (even those with a science and technology emphasis) have a 
higher fraction of women undergraduates.  
Graduates: 
The percentage of women graduate students has continued to rise from 29.2% in 1997 to 44.1% 
in 2006 attributable both to gains in numbers of women and a reduction in total number of men. 
Large gains (9%) have been made since 2004. For MBAs, the fraction is 45.4% and for non-
MBA programs, 22.3%. These compare to national numbers of 35.5% in MBA programs and 
47.9% in non-MBA programs. 
 
Faculty  
Averaged representation of women on the tenure track faculty has increased from 17 to 22%. 
Representation of women on the faculty of the College of Business at Iowa State University lags 
behind the national averages at each tenure track rank as shown in Table V and Figure 12.  
Figure 13 shows that women have higher representation at non-tenure eligible and non-full 
professor ranks which is opposite of the trend for male professors. It is notable that of the last 
five hires for tenure eligible faculty (in 2006), three are women.  
 
TABLE V -  Representation of women at each rank and distribution of women among ranks.  

Representation of Women at each rank Distribution among ranks 
Rank % women at 

rank 
National 
Statistics 

% of all women 
faculty at this rank 

% of all men 
faculty at this rank 

Lecturer 54.5 41.9 46.15 16.95 
Assistant 33.3 35.5 23.07 20.34 
Associate 25 26.6 23.07 30.51 
Full 9.5 15 7.69 32.20 
   100% 100% 

 
National data for doctoral programs in business (averaged over all disciplines) indicate that 
38.2% of graduates are women – suggesting that would be the nominal availability for candidate 
pools if the choice of an academic career is as likely for women as men. The candidate pool 
averaged for all departments was 39.5% - roughly equivalent to that which would be expected 
the national “pool” as defined by doctoral graduates.  Offers to women were extended at a higher 
rate (45%) than the pool, and offers accepted, 36%, at a slightly lower rate than the pool.  
Women accepted offers less frequently than men (64% vs. 80%). For non-tenure eligible faculty 
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Figure 12. Comparison of Percentage of 
women at rank to National Averages (All 
data is for 2006 for all disciplines in 
business) 

Figure 13. Comparison of men and women 
faculty at ISU of distribution among ranks. 
(All data is for 2006 for all disciplines in 
business) 

the pool was slightly higher in the fraction of women than for tenure track (41%), but the 
extended offers (77%) and accepted offers (75%) were significantly higher.  
 

     

 
Professional and Scientific Staff 
The small numbers of individuals in each P&S appointment base category makes trend 
evaluation very difficult.  However, the distribution of ranks, (Figure 9) reveals that, while both 
populations show a distribution, a greater fraction of the men are at higher levels and the women, 
at lower. 
 
Merit Staff 
Merit staff in the College of Business is almost exclusively women.  For three of the 10 years 
studied there was a single male on the merit staff. The only discernable trend is that the total 
number of merit staff has decreased from 15 to 12 over the period studied. 
 
Administrative Profile 
Of those administrators with faculty status, 1 of 7 is a woman (14.3%).  Of the remaining 10 
units, there are 7 men and 4 women in leadership roles (36.4%). 
 
Summary 
Representation of women in the both student population and the tenure track faculty in the 
College of Business is below national averages for accredited business schools. Over the ten-year 
period examined, the fraction of women in the undergraduate student population is decreasing, 
while that of the graduate population is growing. The fraction of women on the faculty is 
showing modest increases (5%) and is similar to national averages for assistant and associate 
professors, but lags for full professors. There are few (2) women full professors.  Hiring data 
indicates that extended offers (45%) and accepted offers (36.8%) should serve to increase the 
average tenure track fraction (22.2%) if women are retained and promoted at rates similar to their 
male colleagues. It is important to note that retention data was not collected for this report, but 
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must be considered when planning strategies for increasing the number of women on the faculty. 
For professional and scientific staff, although women comprise the majority, they are distributed 
more heavily in the lower level appointment bases. Merit staff remains almost exclusively 
women. 
 
 
Recommendations 
Our primary recommendation involves collecting and analyzing additional data to better 
understand the trends shown in this report.  While action is indicated, it will need to be informed 
by accurate data and knowledge of the college culture and environment. However, some general 
suggestions regarding recruiting and retaining women can be made. 
 
We recommend investigating the factors impacting the decrease in enrollment of undergraduate 
women, including recruitment and retention.  It would also be helpful to collect and analyze 
national data for similar institutions to determine whether the trends identified for here are 
unique to ISU.  
 
Because records for individual faculty are confidential, it was not possible to determine relative 
retention rates.  However, it is recommended that the college examine their records for retention 
and promotion to better understand the factors influencing the fraction of women faculty at each 
rank. If gender differences in retention and advancement are identified, we suggest that the 
college examine environment, policies and practices that are known to be key issues for women 
faculty including mentoring, transparency of the promotion and tenure process, work-life 
balance, and isolation.  There are a number of resources that can aid colleges in supporting 
women and minority faculty including, “Faculty Diversity: Problems and Solutions”, by JoAnn 
Moody.  
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